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ABSTRAK

Lena Meaga 2019031074156; “Pengembangan Aparatur Sipil Negara Pada
Kantor Dinas Pemberdayaan Masyarakat Kampung dan Orang Asli Papua
Provinsi Papua” Skripsi Program Studi Manajemen Administrasi
Perkantoran, Jenjang Program Strata Satu ( S-1 ), Jurusan lImu Administrasi,
Fakultas Ilmu Sosial Dan Ilmu Politik Universitas Cenderawasih Jayapura,
2023. Pembimbing 1. Dr. Latif Karim.MM dan pembimbing Il Drs.Jack
Ronsumbre., SH., M.Si.

Upaya memahami sumber daya manusia yang secara professional melalui
peningkatkan kualitas pendidikan dan pelatihan sebagai tolak ukur suatu
kemajuan organisasi. Fokus penelitian sesuai dengan landasan kebijakan
pengembangan Aparatur Sipil Negara. Pengembangan pendidikan dan latihan
dan efektivitas pengembangan Aparatur Sipil Negara.

Rumusan masalah adalah bagaimanakah pengembangan Aparatur Sipil
Papua. Tujuan penelitian ini untuk mendeskripsi pengembangan Aparatur
Sipil Negara Negara pada Kantor Dinas Pemberdayaan Masyarakat
Kampung Dan Orang Asli Papua Provinsi pada Kantor Dinas Pemberdayaan
Masyarakat Kampung Dan Orang Asli Papua Provinsi Papua.

Jenis penelitian deskriptif kualitatif dengan sumber perolehan data dari
informan kunci adalah Kepala Dinas, Sekretaris, Kepala Bagian Program dan
Informan adalah para pegawai. Teknik pengumpulan data dari sumber data
primer dan sekunder melalui: (1) Pengamatan, (2) Wawancara. (3) Studi
dokumentasi., dan (4) Studi pustaka.. Teknik pengolahan data meliputi (1)
pemeriksaan kembali data hasil penelitian, (2) Mengklasifikasi data hasil
penelitian, (3) Penyusunan data. Analisis data kualitatif adalah: (1) Reduksi
data. (2) Penyajian data. Alur penting yang kedua dari kegiatan analisis data
adalah pengajian data dalam (3) Menarik kesimpulan/verifikasi.
Pengembangan Aparatur Sipil Negara berdasarkan UU No. 5 Tahun 2014
dan landasan kebijakan pengembangan SDM berdasarkan PP. No. 101 Tahun
2000, sudah terlaksana. Kendala dalam pengembangan sumber daya manusia
Apratur Sipil Negara sesuai dengan otonomi daerah adalah di bidang
administrasi, organisasi, menajemen, sarana dan prasarana serta sumber daya
manusia. Kendala pengembangan yang bersifat teknis dan mekanisme kurang
teradministrasikan dengan baik, sejak tahun 2019 dilaksanakannya program
pengembangan pendidikan dan latihan teknis kepada semua staf dan pejabat
kepala seksi. Masalah pendidikan dan pelatihan yang kurang efektif lagi
sejak tahun 2019, terkait dengan bidang kembagaan masyarakat adat Mamta,
Saireri, Anim-Ha, La-Pago, Mee-Pago pada Kantor Dinas Pemberdayaan
Masyarakat Kampung dan Orang Asli Papua.

Kata kunci : Pengembangan, Aparatur, Sipil, Negara
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ABSTRACT

Lena Meaga 2019031074156; ""Development of State Civil Apparatus at the
Office for the Empowerment of Village Communities and Indigenous Papuans,
Papua Province' Thesis, Office Administration Management Study Program,
Undergraduate Program Level (S-1), Department of Administrative Sciences,
Faculty of Social and Political Sciences, Cenderawasih University, Jayapura,
2023 Supervisor 1. Dr. Latif Karim.MM and supervisor Il Drs.Jack
Ronsumbre., SH., M.Si.

Efforts to understand human resources professionally through improving the
quality of education and training as a benchmark for organizational progress.
The research focus is in accordance with the policy basis for developing the
State Civil Service. Development of education and training and effectiveness of
the development of the State Civil Service.

The problem formulation is how to develop the Papuan Civil Apparatus. The
aim of this research is to describe the development of the State Civil Apparatus
at the Office for the Empowerment of Village Communities and Indigenous
Papuans at the Office for the Empowerment of Village Communities and
Indigenous Papuans, Papua Province.

This type of qualitative descriptive research with sources of data obtained from
key informants is the Head of Service, Secretary, Head of Program Section and
the informants are employees. Data collection techniques from primary and
secondary data sources through: (1) Observation, (2) Interviews. (3)
Documentation study, and (4) Literature study. Data processing techniques
include (1) re-examining research data, (2) classifying research data, (3)
compiling data. Qualitative data analysis is: (1) Data reduction. (2)
Presentation of data. The second important flow of data analysis activities is the
study of data in (3) Drawing conclusions/verification

Development of the State Civil Apparatus based on Law no. 5 of 2014 and the
basis for HR development policies based on PP. No. 101 of 2000, has been
implemented. Obstacles in developing State Civil Apparatus human resources
in accordance with regional autonomy are in the areas of administration,
organization, management, facilities and infrastructure and human resources.
Technical development obstacles and mechanisms are not well administered.
Since 2019, an education and technical training development program has been
implemented for all staff and section head officials. The problem of education
and training which has been less effective since 2019, is related to the field of
prosperity of the indigenous communities of Mamta, Saireri, Anim-Ha, La-
Pago, Mee-Pago at the Office for the Empowerment of Village Communities
and Indigenous Papuans.

Keywords: Development, Apparatus, State, Civil
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