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ABSTRAK

Penelitian Kualitas Pengembangan Sumber Daya Manusia Aparatur
Pemerintah kampung Waena Distrik Heram Kota Jayapura Data Kualitatif diijin
dan Melaksanakan Penelitian Pada Tanggal,23-28 oktober 2022 Tujuan penelitian
untuk Menentukan Mencapai Tujuan Skripsi Nya.

Metode Penelitian Data Profil Kampung Waena Visi dan Misi Di
Kampung Waena Struktur Kampung Waena Data Penduduk Dan Data
Pendidikan.Pengembangan Sumber Daya Manusia Merupakan suatu Bentuk
Pengakuan akan Pentinnya Anggota Organisasi (personel)sebagai sumber daya
yang dapat mendukung tercapainya tujuan organisasi,melaksanakan fungsi dan
Kegiatan-kegiatan organisasi untuk menjamin bahwa mereka dipergunakan secara
efektif dan adil Demi Kepentingan Organisasi,Individu,dan Masyarakat.jenis
penelitian yang digunakan dalam penelitian ini Deskriptif.telah berkembang
dalam berbagai sehingga perlu untuk dilindungi dan diberdayakan agar semakin
kuat,maju,mandiri dan demokratis sehingga dapat menciptakan landasan yang
kuat dalam melaksanakan pemerintahan dan pembangunan menuju masyarakat
yang adil, makmur dan sejahtera.

Perkembangan masyarakat desa yang dinamis didukung semakin tingginya
tingkat pendidikan,pengetahuan,informasi teknologi komunikasi dan keterampilan
menuntut profesionalitas dari Aparatur desa untuk meningkatkan kemampuan
kapasitas,dan kualitas pelayanan bagi Masyarakat.

Dengan,fungsi tersebut diharapkan Aparatur pemerintah desa mampu
mewakili masyarakat yang dipimpinnya pemerintah desa dibawah pimpinan

kepala desa memiliki yaitu:



1. Penyelenggarakan urusan pemerintahan,pembangunan dan kemasyarakatan
secara efisien dan akuntabel.

2. Melaksanakan urusan pemerintahan yang dilimpahkan oleh Bupati.

3. Kemampuan aparat desa dalam mengelola sumber-sumber desa merupakan
hal yang harus diutamakanagar desa betul-betul mampu mandiri sesuai dengan
harapan menjadi desa otonom.

4. Pemberdayaan yakni pengadaan,pembinaan karier,diklat,sistem
penggajian,dan pengelolaan administrasi.

Penelitian kualitas pengembangan sumber daya Manusia Aparatur
Pemerintah Kampung Waena Distrik Heram Kota Jayapura sumber penelitian
Data Kualitatif dikampung Waena mulai Masuk kantor Laksanakan pada Tanggal
23-280ktober 2022.

Dari Hasil Penelitian ini Saran-saran yang diajukan pada Pengembangan
Manajemen Sumber  Daya Manusia bagi warga (di Kepala kampung
Waena, Tenaga Kerja) hendaknya selalu berupaya hasil penelitian ini dapat
dijadikan tambahan refrensi dan diharapkan pada peneliti Lanjutan penelitian
yang Lebih lengkap,tentang Pengembangan sumber daya Manusia
Perencanaan,Rektrumen,Sleksi,Penempatan,Penampilan Kerja,Pelatihan dan
Pengembagan,Keselamatan Kerja,Penampilan Kerja,Pengembangan Karir,
Memberhatikan Karyawan agar mereka Lebih Bermotivasi Semangat dalam
Proses Berkerja Efektif dan Efisien.

Tujuan Penelitian untuk menentukan Kualitas untuk mencapai Tujuan Skripsi

nya.

Kata Kunci : Pengembangan,sumber daya, Manusia.
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HUMAN RESOURCE DEVELOPMENT GOVERNMENT
APPARATUS VILLAGE WAENA HERAM DISTRICT CITY
JAYAPURA

By:
DAULIAN IMAGAYAU
NIM : 2018031074090

ABSTRACT

Study Quality Development Source Power Man Apparatus Government
village Wow District Heram Kota Jayapura Qualitative Data allowed And Carry
out Study On October 23-28, 2022 Destination study For Determine Reach
Obijective Thesis his .

Method Profile Data Research Village Wow Vision And Mission in the
Village Waena Village Structure Waena Population Data and Education Data.
Development Source Power Man Is something Form Confession will The point
Member Organization ( personnel ) as source power that can support achievement
objective organization, executing function And Activities organization For ensure
that they used in a manner effective And fair sake Interest Organizations,
Individuals, and Society. type research used _ in study This descriptive . has
grown in many ways so that it needs to be protected and empowered so that it
becomes stronger, advanced, independent and democratic so that it can create a
strong foundation in implementing government and development towards a just,
prosperous and prosperous society.

The dynamic development of rural communities is supported by
increasingly high levels of education, knowledge, information, communication
technology and skills that demand professionalism from village apparatus to
increase capacity, capacity and quality of service for the community.

With this function, it is hoped that the village government apparatus will
be able to represent the community they lead, the village government under the
leadership of the village head has:

5. Carry out government, development and social affairs in an efficient and

accountable manner.
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6. Carry out government affairs delegated by the Regent.

7. The ability of village officials to manage village resources is something that
must be prioritized so that the village is truly able to be independent in
accordance with the expectations of becoming an autonomous village.

8. Empowerment namely procurement, career development, training, payroll
system, and administrative management.

Research on the quality of developing human resources for government
officials Waena Village, Heram District, Jayapura City Qualitative Data research
in village Waenastart Enter Office Execute on 23 -2 8 October 2022.

From Results Study These are the suggestions put forward on
Development ManagementResources  Power Man for citizen ( in Head village
Wow, Power work ) should always make an effort results study This can made
addition reference And expected on researcher Advanced More research _
complete, about Development source Power Man Planning, Recruitment,
Selection, Placement, Appearance Work,Training And Development, Safety
Work, Appearance Work, Development Career , Caring Employees order them
More motivated Spirit in Process work Effective And Efficient .

Research Objectives to determine Quality to achieve its Thesis Objectives.

Say Key : Development, sources power , Human .
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