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ABSTRAK

Penelitian ini merupakan penelitian kuantitatif yang bertujuan buat
menunjukkan apakah terdapat dampak dari keperilakuan organisasi yang terdiri
dari Dukungan Atasan, Pelatihan Terhadap Sistem Akuntansi Keuangan Daerah,
menggunakan variabel intervening koflik kognitif serta konflik afektif. Teknik
pengambilan sampel menggunakan cara membagikan kuesioner pada responden
di Organisasi Pemerintahan Daerah di Kota Jayapura.

Jenis data yang dipergunakan ialah data primer, data penelitian diolah
memakai Outer Model dengan bantuan SMART PLS. Hasil penelitian
menyatakan bahwa dukungan atasan tidak berpengaruh terhadap sistem akuntansi
keuangan daerah, Pelatihan berpengaruh terhadap sistem akuntansi keuangan
daerah, Dukungan atasan berpengaruh terhadap konflik afektif, Pelatihan
berpengaruh terhadap konflik kognitif, Konflik kognitif tidak berpengaruh
terhadap sistem akuntansi keuangan daerah, dan Konflik afektif tidak berpengaruh

terhadap sistem akuntansi keuangan daerah
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Kata Kunci : Dukungan Atasan, Pelatihan, Sistem Akuntansi Keuangan Daerah,
Konflik Kognitif, dan Konflik Afektif

ORGANIZATIONAL BEHAVIOR FACTORS ON THE USE OF
REGIOAL FINANCIAL ACCOUNTING SYSTEMS WITH COGNITIVE
CONFLICT AND AFFECTIVE CONFLICT AS INTERVENING IN CITY

OF JAYAPURA
By :
Ulfah Fitriyanti Hasanuddin
Cenderawasih University

Email : Fitriyantyulfah @gmail.com

ABSTRACT

The research is quantitative study that ambitions to prove whether there is an
impact of organizational behavior suc as supervisor support, training in, regional
financial accounting system, with cognitive conflict and affective conflict
intervening variables. The sampling technique was bydisturbing questionnairesto
repondents in regional Goverment Organization in Jayapura City.

The type of facts used is primary statistics, research data is processed using the
outer model with the help of Smart PLS. The effects showed that advanced
support had no effect on the regional financial accounting system, superior
support had on effect on affective conflict, training had on effect on cognitive
conflict, cognitive conflict had no effect on the regional financial accounting
system, and affective conflict had no effect to the regional financial accounting

system.

Keywords : Superior Support, Training, Regional Financial Accoounting System,

Cognitive Conflict, and Affective Conflict.
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